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U.S. building trades won't 
act now on Nixon threat 


The AFL-CIO Building Trades 
Department plans no action now 
in face of President Nixon’s de- 
mand for a slowdown on con- 
Struction wages, Secretary- 
Treasurer Lamar Childers told 
the Alameda County Building 
Trades Council this week. 

Childers attended last week’s 
Miami meeting of the depart- 
ment executive council and gen- 
eral presidents of its 17 affiliated 
international unions at the 
BTC’s direction to seek action to 
protect wages. 

“The final word of the depart- 
ment,” he reported, “was that 
they weren’t going to do any- 
thing about it. 

“I think they'll react to what 
Nixon does rather than make a 
statement on the issue now.” 

Nixon who, the BTC had been 
warned by Childers earlier, seeks 
a 50 per cent rollback in existing 
Wages, gave construction labor 
and management a 30-day dead- 
line, ending Wednesday, to pro- 
duce a plan to control the “wage- 
price spiral” in building. 

A twin threat is California 
contractors’ open talk of a lock- 
out as building trades negotia- 
tions are set to open this year. 

The Building Trades Depart- 
ment and general presidents is- 


sued a statement in Miami, not- 
ing that they had not been ad- 
vised that “any specific plan for 
stabilizing construction bargain- 
ing is in the making or any exec- 
utive action by President Nixon 
will be taken.” 


In a reference to the threat 
that “stabilization” would be 
solely wage control, they said 


Employer meeting hears 
about a lockout. See “What 
contractors are talking about 
as bargaining nears,” page 8. 


that such a plan should not be 
“restrictive to one group and ad- 
vantageous to another.” 

The statement also pointed out 
that little consideration had 
been given to the small percent- 
age of building costs which 
wages comprise in comparison to 
costs of land, interest and ma- 
terials. 

Labor representatives at Miami 
expected at least another 30-day 
extension of Nixon’s deadline. 
Childers said. and his impres- 
sion after talking to government 
and labor people was that “ev- 


MORE on page 8 


BIC refers 
endorsements 
to COPE 


The Alameda County Building 
Trades Council this week en- 
dorsed two city council candi- 
dates, then rescinded the ac- 
tion after debate and referred 
the matter to Alameda County 
COPE with a request for endorse- 
ment. 

The council first approved its 
executive board’s recommenda- 
tion for endorsement of Dr. Ken- 
neth Hoh and Arthur Stewart, 
seeking city council election re- 
spectively in Oakland and Berke- 
ley at the April city elections. 

Prior to the vote, President 
Paul L. Jones left the chair to 
urge that the action be held up 
to avoid the possibility of divided 
endorsements as a detriment to 
“one labor movement in Alameda 
County.” 

Countering his argument were 
Tom Sweeney of Electrical 
Workers Local 595 and George 
A. Hess of Plumbers & Gas Fit- 
ters Local 444. 

Sweeney pointed out that 
COPE ceandidate interyiewers 
were mainly Central Labor Coun- 
cil delegates. He and Hess said 


MORE @ page 5 


Scabbing halted here as labor protests 


After a strong show of support 
by the combined East Bay labor 
movement to two striking unions, 
management of United Foam 
last week shut down its strike- 


EDITOR'S CHAIR 


In the best of families 


The San Francisco Examiner 
is a very moral paper. 

It saddens me that its uplift- 
ing example does not influence 
its Hearst sister sheet in Los 
Angeles, the Herald-Examiner. 

But it’s like in a family. Some 
kids turn out to be virtuous, up- 
standing, loyal, obedient, brave 
and reverent and others aren’t 
quite that nice. 

xk wk 


I AM INDEBTED to the 
People who have been fighting 
Hearst Herald-Examiner scab- 
bing in L.A. for more than three 
years for the following quotes. 

In December, the Examiner 
told its readers that it was 
“Drawing the Line on Porno 
Ads.” 

In an editorial, it declared that 
it would no longer accept ad- 
vertising for dirty movies. 

It took a forthright belt at 
“proliferating pornography” and 
noted that, “In the past, we have 
editorialized against smut, filth 
and obscenity.” 

There was lots more, includ- 
ing specific descriptions of the 
kind of thing it was talking 
about. 


MORE on nage 6 


breaking operation and began 
daily bargaining 
Striking unions warned, how- 


ever, that a settlement. still 
seemed far off, and picketing 
continued. 


The United Foam plant at 4950 
San Leandro Street, Oakland, 
was struck January 26 by ILWU 
Warehouse Local 6 and Team- 
sters Local 70, which had been 


Talks to resume 
on UC maids’ pay 


Negotiations between Univer- 
sity of California Non-academic 
Employees Local 1695 and UC 
representatives were expected to 
resume soon after a session as- 
sisted by the Alameda County 
Central Labor Council last week. 

Local 1695 has asked Labor 
Council strike sanction against 
the university over UC’s refusal 
to agree to pay parity for dormi- 
tory maids and janitors with 
custodians in classroom build- 
ings. Sanction has been placed in 
the hands of Executive Sec- 
retary - Treasurer Richard K. 
Groulx. 

Meanwhile, Local 1695 report- 
ed, the university announced it 
would close one dormitory March 
25 and lay off four maids. Year 
round work without layoffs is a 
union demand, but the university 
has suggested that it might pro- 
vide year round work by laying 
off a number of dormitory 
workers. 

Aiding in last week’s talks at 
the Labor Council office was 
CLC Assistant Secretary Ed 
Collins. 


chosen by the 87 workers in a 
National Labor Relations Board 
election last fall. 


Police escorted strikebreakers 
through the picket line. 

The Alameda County Central 
Labor Council voted ‘strong sup- 
port to the unions, to nip strike- 
breaking before it could spread 
and protested police aid to 
strikebreakers to the city. 

After AFL-CIO members join- 
ed ILWU and Teamster pickets 
at the plant, management shut 
down last Friday, and police 
were withdrawn. 

Los Angeles - based manage- 
ment had appeared once a week 
for brief negotiations sessions, 
but this week company represen- 
tatives were meeting daily with 
union spokesmen. 


Company negotiators indicated 
they would not object to most 
features of standard union con- 
tracts, including the union shop, 
but they made possible accep- 
tance contingent on wages far 
below union scales. They had for- 
merly demanded an open shop. 

In place of its previous insist- 
ence on being the sole judge of 
discharge grievances, manage- 
ment said it might agree to un- 
ion grievance machinery, again 
contingent on the unions agree- 
ing that there would be only one 
steward for all workers. 

And management indicated it 
would come up slightly on its 
previous wages of $2 to $2.65 per 
hour for most workers and 
slightly over $3 for a few more 
skilled employes. 

That tentative offer was still 
well below union proposals. Pre- 
viously, management had offered 
no raise, noting that in its non- 
union Los Angeles operations it 
paid even less. 


SINGLE COPIES TEN Ci 


2d award due | 
Man of Year fete 


A separate award will be given to a retired unionist next Friday 
evening when Alameda County labor honors Wendell Phillips as its 


Man of the Year, 


The second award will be given to an East Bay labor figure 
who, though retired, has maintained activity in labor’s causes 
His name will be disclosed at the COPE fund-raising Man of 


the Year Dinner, scheduled for 
the Holiday House, 29827 Mission 


Boulevard, Hayward, next 
Friday. 
Unions were urged to make 


reservations at the $25 a plate 
event for officers, executive 
board members and others and 
to place greeting advertisements 
in the dinner program. Reserva- 
tions may be made through the 
Building Trades Council or Cen- 
tral Labor Council. 

Chosen as the outstanding la- 
bor figure in the East Bay for 
1979, Phillips is the veteran sec- 
retary-business agent of San 
Francisco Bakery Wagon Drivers 
Local 484 and holds an impres- 
sive list of national, western and 
Northern California Teamster 
Positions. 

He was chosen on the basis of 
his many years of service to oth- 
er unions, including many in Al- 
ameda County. 

Latest such contribution was 
valuable negotiating assistance 
to seven Bay Area Retail Clerks 
local unions, including Alameda 
County Local 870, in recent cru- 
cial bargaining which won a 
first-ever Bay Area food chain 
industry agreement. 

But his service dates back to 
the late 1930s when he helped, 
among others, negotiators for the 
then-new Printing Specialties 
unions win contracts. 

Unionists also remember him 
as a hardhitting advocate of bet- 


ter wages for working people 
when he was a member of the 
regional War Labor Board in 


World War II and of the Wage 
MORE on page 6 


Public gets a 
chance fo tell 
health care needs 


The public was to get its first 
chance this week to tell the 
county what is lacking and what 
is needed in public health care. 

The first hearing of the Study 
Commission for Alameda County 
Health Services Agency was set 
for 7 p.m. Thursday of this week 
in the auditorium of Highland 
Hospital, East Thirty-first Street 
and Fourteenth Avenue, Oak- 


land. 
Next hearing is at 7 p.m. next 
Thursday, February 25 at the 


Highland Hospital auditorium. 

Other hearings are set March 
4 at Centerville Junior Hivh 
School, 37720 Fremont Boule- 
vard, Fremont, and March 11 at 
the Alameda County Fairgrounds 
in Pleasanton. Both South 
County hearings are also set for 
7 p.m. 

The South County hearings 
will be the public’s last chance 
to offer views to the study group, 
it was indicated. 

Alameda County Central Labor 
Council Assistant Secretary Ed 
Collins, a study commission 
member who moved for the pub- 
lic hearings, urged union mem- 
bers and- union representatives 
to attend ready to tell what they 
think is needed for better health 


MORE on page 8 


Bookbinders break bargaining 
logjam; win new contract 


Bay Area Bookbinders have 
ratified a new two-year contract, 
reached after unionists held a 
five-day meeting to hear reports 
on their long-stalled negotia- 
tions. 

Management withdrew a pro- 
posal to turn over much of wom- 
en members’ work to a lower- 
paid classification, which had 
been a major snag in 11 months 
of bargaining by Bookbinders 
Local 3. 

The union was barred from 
Striking by a contract arbitra- 
tion clause, so the marathon 
union meeting was held day and 
night beginning January 15 in 
various San Francisco halls. 

The Printing Industries of 
Northern California and the As- 
sociated Printing Industries then 
asked for renewed bargaining 
and the agreement was ham- 
mered out. 


The arbitration clause was 
knocked out of the new contract 

The former agreement. cover- 
ing 1,000 Local 3 members, ex- 
pired last March. 

Other gains in the new two- 
year contract included a $30 a 
week pay increase package for 
men workers, $20 of it retroac- 
tive to last March 5. 

Women get a $20.50 two-year 
pay raise package of which 
$13.50 is retroactive to March 5, 

Health and welfare, pensions 
and other benefits are improved. 


OFFICIAL NOTICES 


Union meeting notices page 6, 
correspondents columns pages 
4 and 5. 
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How to Buy 


: 


New income tax rules can help you 


By SIDNEY MARGOLIUS 
Labor Journa) Consumer Expert 
( First of two articles) 

There are important changes 
in the tax rules this year which 
you ought to know before you 
send in your return on 1970 in- 
come due April 15. These 
changes especially affect low- 
income and part-time workers, 
including any of your children 
who may have worked part time. 
They can have up to $1,725 in 
income without owing any taxes. 

You should see that your child 
files a tax return if he worked 
part-time, in order to recover 
federal income taxes if they were 
deducted from his pay. 


BUT IN addition to part-time 
workers, many low and moder- 
ate-income families with several 
children will not owe any fed- 
tral income tax this year, and 
may be eligible for refunds, be- 
cause of a special “low-income 
allowance.” 

On your return for 1970 in- 
come, you have a choice of three 
ways to take deductions: ~ 

1. You can itemize deductions. 

2. Or you can take a blanket 
deduction of 10 per cent of your 
adjusted gross income up to 


$1,000 ($500 on the separate re- 
turn of a married person). 

3. Or you can use the optional 
tax tables to take a minimum 
Standard deduction which now 
includes an additional allowance 
for low-income taxpayers. 

The new minimum standard 
deduction is the total of two 
amounts: a “basic allowance” 
and an “additional allowance.” 
The basic allowance consists of 
$200 for each taxpayer plus $100 
for each exemption on his re- 
turn. The additional allowance, 
designed to help low-income tax- 
payers, is $900 minus $100 multi- 
plied by the number of exemp- 
tions. 

Note that these two allow- 
ances always add up to $1,100. 
For a single person who has 
only himself as an exemption, 
the basic allowance is $300 and 
the additional allowance, $800. 
For a couple the basic allowance 
is $400 and the additional allow- 
ance $700, and so on. 


NOW IF YOU add to these alJ- 
lowances the 1970 exemption of 
$625 per person (increased from 
the century-old $600), you see 
that single persons can have non- 
taxable income for 1970 of as 


Getting Your Money’s Worth 


The U.S. Court of Appeals in 
Washington announced that the 
Veterans Administration has 
capitulated on all legal issues 
raised by Consumers Union in 
its attempt to have the VA’s 
hearing aid test data made 
available to the public and to 
the CU. Noting the capitulation, 
the court dismissed the appeal 
as moot. 

Consumers Unicon filed suit for 
the test data under provisions of 
the Freedom of Information Act. 

Under the pressure of court 
actions, the VA had previously 
released all of the information 
demanded by CU, but had stead- 
fastly maintained that the dis- 
closures were discretionary and 
not required by the FOI Act. 


IN HEARING the appeal over 
the government’s objections, the 
court agreed with CU that the 
VA stance of claiming ‘‘discre- 
tion” had raised the possibility 
that it might withhold future 
data. 

This latest decision said that 
during oral argument the VA 
conceded that the FOI Act did 
not give it the right to withhold 
the results of the hearing aid 
tests. 

This concession, the court said, 
makes it “quite clear that the 
government will not again assert 
that hearing aid test results fall 


outside the [FOI] Act or should 
be concealed in the public in- 
terest.” 

Judge Robert P. Anderson of 
the Second Circuit, author of the 
decision, said the government 
also conceded that “no public- 
interest rationale justified a 
withholding of the information.” 


THE COURT ACTION had its 
roots in a September 1967 re- 
quest by the non-profit con- 
sumer group for the VA’s hear- 
ing aid test data. CU sought the 
information as 2 test of the 
public’s right to know and for 
possible use in its product-rating 
monthly, Consumer Reports. 

The appeals court decision 
recognizes the consumer’s right 
to hearing aid test data com- 
piled with taxpayers’ money by 
the Veterans Administration. 

Because of the VA capitula- 
tion, the court did not have to 
consider other legal questions 
and write an opinion which 
might have contained comments 
applicable te other government 
product-testing information, 


AFL-C10 legislative post 


Kenneth Young, an AFL-CIO 
legislative representative since 
1965, has been named to the new 
post of assistant director of the 
Federation’s Department of Leg- 
islation. 


Effective 


Name 
Old Address 


New Address 


CUT OUT AND MAIL TO: 


| AM MOVING 


I am moving to a new address. 


EAST BAY LABOR JOURNAL 
1622 East 12th Street, Oakland, California 94606 


Union No. 
City 
City. 
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much as $1,725 ($1,100 plus $625). 

A couple can have $2,350 of 
nontaxable income ($1,100 plus 
$1,250). Similarly, a taxpayer 
with three exemptions can have 
$2,975 of non-taxable income; 
one with four exemptions, $3,600; 
five, $4,225, six, $4,850; seven, 
$5,475; eight, $6,100. 

But: if your income is over 
these amounts, the “additional 
allowance” is reduced on 1970 
returns by $1 for each $2 of ex- 
cess income until it melts away 
completely. 

If you are a moderate-income 
taxpayer who might benefit 
from the new allowance you 
don’t need to figure it out your- 
self, although it helps to under- 
stand it. The optional) tax tables 
that come with your tax forms 
have the minimum standard de- 
duction, including the low-in- 
come allowance, already built-in 
for families of various sizes. 


But what the average family 
with income under $10,000 does 
need to decide is whether item- 
izing deductions would’ save 
taxes compared to using the op- 
tional tax tables with their 
built-in standard allowance. 
(Families with incomes of 


Bike commuters 
on the increase, 
need safety lanes 


While city fathers are laying 
out traffic patterns, they also 
should concern themselves with 
safe routes for bicycles because 
cycie commuting is on the in- 
crease, said the Nationa] Safety 
Council. 


Bicycle commuting is both ef- 
ficient and d@&ngerous, the coun- 
cil magazine, Traffic Safety, 
said. Dangerous, because grow- 
ing numbers of bicycle-riding 
adults use two-wheelers on busy 
streets. 

Efficiency is shown by a four- 
mile Chicago rush-hour test race 
among a bicyclist, auto driver, 
bus and rapid transit vehicle. 

The bike made the distance in 
18 minutes, rapid transit was 
second in 28 minutes, the car was 
third in 31 minutes and the bus 
time. including waiting time, was 
out of the money at 54 minutes. 

Davis, populated mostly by 
University of California stud- 
ents, boasts 17,000 bicylces and 
20,000 inhabitants and in a year 
has not registered one bike-auto 
collision in marked bicycle lanes, 
the council said. 

Davis regulates bikes and all 
cther vehicles in use of the spe- 
cial lanes, said the magazine, 
adding: 

“City traffic engineers should 
keep accidents from happening 
by devising safety - engineered 
bicycle routes.” 


Coors on the carpet 


The Adolph Coors Company. 
whose Coors beer has long been 
on the California Labor Federa- 
tion’s “We Do Not Patronize” 
list, has been accused by the 
Federal Trade Commission of 
price fixing and other anti-trust 
offenses. 

FTC said Coors and its dis- 
tributors set the Coors wholesale 
price and tried to coerce retailers 
into following suggested retail 
prices. 


Brochure on scouting 


“Working Partners,” a new 
AFL-CIO brochure on _ labor’s 
role in ‘scouting, is available 
from the AFL-CIO Pamphlet 
Division, 815 Sixteenth Street 
N.W., Washington, D.C. 20006, at 
" copy. 


$10,000 or over, or who have 
more than $100 of dividends or 
interest, can’t use the optional 
tax tables in any case. They 
must either itemize or take the 
10 per cent standard allowance.) 

Let’s see how a typica] family 
would decide which of the al- 
ternative deduction methods 
would be best. 


MR. AND MRS. SMITH have 
two children and adjusted gross 
income of $8,000. First they es- 
timate that their potential de- 
ductions would total $900 if 
itemized. This obviously would 
be better than the $800 the 10 
per cent blanket deduction would 
give them. _ 


But would the new additional 
allowance help them? First the 
Smiths estimate what their tax 
would be on their $8,000 income 
if they itemized. 

With their itemized deductions 
of $900 and their four exemp- 
tions of $625 each, they can sub- 
tract a total of $3,400 from their 
gross adjusted income. This 
leaves $4,600 of taxable income. 
The normal tax on this is $734. 
Then they look at the optional 
tax table for returns claiming 


YOUR MONEY 


‘€ ANGEROUS 
MORTGAGE 


PRACTICES HAVE SPREAD 
AS HOME-SEEKERS GET 
DESPERATE FOR MORTGAGES 
IN A PERIOD OF TIGHT MONEY. 
ESPECIALLY BEWARE SECOND 
MORTGAGES INVOLYING 
RELATIVELY SMALL MONTHLY 
PAYMENTS AND A FINAL 

BiG “BALLOON” PAYMENT. 
BUYERS HOPE TO BE ABLE 
TO REFINANCE THESE 
MORTGAGES WHEN THEY 
BECOME DUE. BUT IN 
EARLIER RECESSIONS 

THIS PRACTICE 

RESULTED IN LOSSES 

OF MANY HOMES! 


.- 


four exemptions and find that 
the tax shown there for an ad- 
justed gross income of $8,000 
would be $757. (Neither figure 
includes the surtax.) 


THUS, THEY would get no 
help from the minimum stand- 
ard allowance. So the Smiths 
itemize deductions. 

But take a family with less 
income and more exemptions. 
Joe Jones, with a wife and four 
children, suffered a work cut- 
back in 1970. His gross adjusted 
income was $5,000. The Joneses 
add up their potential deduc- 
tions and find they come to 
$800 if itemized; obviously pre- 
ferable to a 10 per cent stand- 
ard deduction of only $500. 

But as they see by checking 
the optional tax tables for six 
dependents, they would get some 
help from the minimum stand- 
ard allowance. The tax shown on 
the tables is only $37 instead of 
the $63 they would pay if they 
itemized deductions and calcul- 
ated their tax the normal way. 

(NEXT: Other potential bene- 
fits from the new rules, and a 
checklist of deductions some- 
times overlooked.) 

(Copyright 1971) 


S WORTH: 


by Sidney Margolius 


[<N NEW FHA RULE REQUIRES 
THAT SELLERS TELL YOU THE FHA- 
APPRAISED VALUE OF THE 
PROPERTY BEFORE YOU APPLY 
FOR THE LOAN. THIS RULE CAN 
HELP PROTECT YOU AGAINST EX- 
AGGERATED PRICES IF YOU USE IT 
TO GET THE INFORMATION EARLY. 


Give vour DOLLAR MORE POWER 


safety proposal 


Ford Motor Company thinks a 
year and one-half isn’t long 
enough to work out the new 
federal proposal that bumper 
heights be the same on all cars. 

The proposal by the National 
Highway Traffic Safety Admin- 
istration is intended to reduce 
collision damage. The federal 
agency proposes that it be ef- 
fective August 1 next year, cov- 
ering 1973 cars. 

But Ford told the government 
that it needs more time to “de- 
sign, tool and conduct the nec- 
essary conformance and dura- 
bility testing” for matching 
bumper heights, and wants the 


proposed rule to be effective on V 


1974 models. 


Ford also asked that the fed- 
eral proposal that all cars be 
able to stand a rear end col- 
lision without damage or injury 
at five miles per hour be reduced 
‘o two miles per hour. 
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Montgomery Ward hit in Redding dispute 


Montgomery Ward has re- 
fused to restore al! its strik- 
ing employes to their jobs in 
Redding despite settlement in 
November o- all money issues 
in the wa'kout, a Retail Clerks 
spokesman disclosed. 

As a result, the 122 emp'cyes 
remained on strike, demanding 
to go back to work together. 
They walked out last Septem- 
ber 29. 

Retail Clerks Local 1364 has 
filed unfair labor practice 
charges against the big chain 
firm. 

Redding Mayor George Moty 
has vainly tried to persuade 
the company to agree to a 
settlement and the Shasta 
County board of supervisors 
has urged both parties to get 
back to bargaining to end the 
dispute. 

“The giant Montgomery 
Ward corporation is apparent- 
ly intent on destroying the 
concept of free collective bar- 


gaining,” said Local 1364 Sec- 
retary Robert Koenig. 

“It is incredible to me that 
a huge corporation like Mont- 
gomery Ward should attempt 
to repudiate the basic principle 
that a worker has a right to 
strike and a right to return to 
his job once the issues in dis- 
pute are settled.” 

The Five Counties Central 
Labor Council has _ placed 
Montgomery Ward on its “we 
don’t patronize” list. Council 
delegates have backed efforts 
to halt federal job training 
grants to the company. point- 
ing out that public funds 
should not go to a manage- 
ment involved in questionable 
labor practices. 

Despite what Koenig called 
Mayor Moty's “outstanding 
and extremely fair” effort to 
bring about agreement in De- 
cember, Montgomery Ward 
wouldn’t budge on its refusal, 
the union representative said. 


10-year record 


More people were out of work 
in the United States last month 
than in the last 10 years, but the 
Nixon administration indicated it 
Was encouraged about the econ- 
omy. 

The jobless totalled 5,400,000, 
up 2,000,000 over the year and 
780,000 more than in December. 
Those still working had their 
purchasing power chopped back 
by inflation, 

But because the increase over 
December was less than usual 
for January, the Labor Depart- 
ment put the unemployment rate 
at 6 per cent, which was down 
from a belated 6.2 per cent fig- 
ure set for December. 

In California the rate climbed 
back to 7 per cent from 6.9. 

Earlier, the government had 
said the December rate was 6 
per cent but revised it up to 6.2 
on year end figures. 

Labor Secretary James D. 
Hodgson said there was “great 
significance” in the lower figure 
and some other economic data. 

Harold Goldstein, assistant 
commissioner of labor statistics 
and a non-political career gov- 
ernment executive, said the fig- 
ure was only “marginally signifi- 
cant.” 

In California, 680,000 were 
jobless, the highest number since 
the Depression. Bay Area unem- 
ployed totalled 90,400 which was 
5,100 more than in December 
and 20.600 more than in January, 
1969. 

The State Department of Hu- 
man Resources Development said 
that the employed total in the 
Bay Area was up from a year ago 
but didn’t say by how much. 

Employment was down 30,200 
from December, it reported, and 
set the jobless rate at 5.5 per 
cent, down from 5.9 per cent in 
December because employment 
declined less than usual. 

Other developments involving 
the economy: 

1. The California Labor Fed- 
eration noted that, with less 
than 10 per cent of the nation’s 


jobless total 


population, the state had more 
than 12 per cent of the jobless. 

It called for big improvements 
in unemployment insurance, 
pointing out that less than half 
the unemployed—averaging 520,- 
000 last year—even get benefits 
and the average of $54.42 a week 
is 35.4 per cent of the average 
wage in covered employment. 

2. The AFL-CIO charged that 
President Nixon’s new “game 
plan,” ostensibly to expand the 
economy, isn’t intended to 
achieve full employment or re- 
duce inflation to reach price sta- 
bility. 

Nixon aims at 4.5 per cent job- 
lessness, well above the 3.3 per 
cent when he took office. He 
wants to reduce the inflation 
rate to 3 per cent annually, well 
above relative price stability. 

Nixon’s Council of Economic 
Advisors assumes a 9 per cent in- 
crease in the Gross National 
Product to achieve his program, 
although it conceded “a consid- 
erable body” of economists sees 
not more than a 7 per cent rise. 

3. The government disclosed 
that the Gross National Product 
showed its first yearly decline in 
1970 since the Eisenhower-Nixon 
recession of 1958. 


4. Consumer prices rose 5.5 
per cent last year, wiping out the 
purchasing power of workers’ 
pay raises for the last six years, 
and climbed 6 per cent in De- 
cember, the Bureau of Labor 
Statistics disclosed. 


5. Another Labor Department 
report disclosed that factory lay- 
offs increased to 18 per 1,000 
workers from 13 in 1969, 

6. Indicating more retail in- 
flation, the wholesale, price index 
rose six-tenths of 1 per cent in 
January over December, the BLS 
reported. 


DON’T BUY any Hearst publi- 
cations including Cosmopolitan 
magazine while Hearst continues 
Sseabbing in Los Angeles, 


complete contact lens service 


PHILIP SCHLETTER, O.D. 
3031 Telegraph Avenue Suite 230 
Berkeley / By Appointment Only 
Near Alta Bates Hospital 849-2202 


Children’s Vision 


EYES 
EXAMINED 


VACATION TOUR 


ANDY ANDREASEN, CHARTER MEMBER MACHINISTS No. 1304 is 
organizing a 15 Day, 4 Island Hawaii fun and (or) Golf Tour, at 
the low cost of 


$365.00 PER PERSON — DOUBLE OCCUPANCY 


This amount covers all Jet Air Fares (Western) all First Class Hotels, 
all Round Trip Transportation Airports to Hotels, plus alt Airline and 
Hote! Taxes. For information and reservations, contact 


Mr. Vincent, San Leandro Travel Bureau, 483-3800 


MARCH K. FONG 


Mrs. Fong heads 
new committee 
on the environment 


Assembly Speaker Bob Moretti 
named Oakland Fifteenth Dis- 
trict Assemblywoman March K. 
Fong chairman of the new As- 
sembly Committee on Environ- 
mental Quality. 

The committee, one of seven 
new ones to be set up by Moretti, 
is to work on legislation to cure 
air, noise and solid waste pollu- 
tion. 

Mrs. Fong said she will try to 
control composition of pesticides, 
detergents and other products 
causing pollution as part of ef- 
forts to grapple with “massive 
environmental problems” of “our 
junkyard culture.” 


2 firms settle 
with Engineers 
as strikes loom 


Two East Bay firms have set- 
tled with Stationary Engineers 
Local 39 for $1.80 per hour three- 
year pay raise packages as 
strikes were impending. 

Local 39 extended its strike 
deadline against National Cylin- 
der Gas in San Leandro at man- 
agement’s request for a meeting 
and the agreement was reached. 

Engineers get a 60-cent per 
hour pay raise retroactive to the 
November 1 anniversary date of 
the old contract and 60-cent 
raises in each of the next two 
contract years. 

Earlier, Pacific Oxvgen agreed 
to the same pay raise schedule 
and other union terms hours be- 
fore a strike deadline at its Oak- 
land plant. 

Both firms agreed to an 8-cent 
per hour maximum cost of living 
raise in the second and third 
contract years. 


BUILDING 
MAINTENANCE 
ENGINEER 
$888-$933 


The City of Oakland has open- 
ings for men with two years of 
journeyman experience in the op- 
eration, maintenance and repair 
of plants systems and units com- 
mon to large, modern, single or 
multi-storied building. Boiler ex- 
perience is essential. Rotating 
shifts may be required. 

lf you are a man who enjoys 
varied, challenging assignments, 
with little direct supervision, this 
is the job for you. 


BENEFITS 
Year round employment; sched- 
led salary increases; 2 weeks 


vacation after one year; 3 weeks 
after 5 years; liberal paid sick 
leave benefits; your choice of 
Kaiser or Blue Cross; and a lib- 
eral retirement plan. 


APPLY ROOM 100 
OAKLAND CITY HALL 
273-3111 : 
AES 3.5 


An Equal Opportunity Employer. 


Bill would restore MediCal — 


A bill to restore the big cuts 
in MediCal services made by 
Governér Reagan even before his 
“cut, squeeze and trim” budget, 
got to the Assembly floor this 
week with a “do pass” recom- 
mendation from the Ways & 
Means Committee. 

The measure, by Democratic 
San Francisco Assemblyman 
John Burton did not appear to 
have too strong a chance, how- 
ever, if the Assembly passes it 
and it reaches the State Senate. 

Fiity-four Senate votes will be 
needed for the required two- 
thirds vote, and there are 43 
Democrats in the Senate. Burton 
said he hoped to get the neces- 
sary two-thirds in the Assembly. 

Voted out on a straight party 
line vote. with committee Demo- 
crats supporting it and Republi- 
cans opposed, the bill would re- 
store Reagan’s 10 per cent cut 
in doctors’ fees and other Medi- 
Cal health care payments and 
ase his other restrictions on 
service. 

It would also forbid the state 
from making any other cuts to 
keep MediCal within the tight 
Reagan budget. 

The Reagan budget, which 
also puts welfare, education and 
other state services on short ra- 
tions to meet a predicted deficit, 
continued to come under fire 
from several quarters. 

The United Professors of Cali- 
fornia, made up of State Colleges 
professors and affiliated to the 
American Federation of Teach- 
ers, charged that Reagan was 
trying to destroy higher educa- 
tion in California. 

Despite increased enrollment 
and higher costs, Reagan has cut 
back his own State Colleges 


ic") 


suggested that 


trustees fund request by $54,000,- 
000 and proposes no increase at 
the University of California, 
they declared. 

The statewide UC Academic 
Council, representing all UC 
professors attacked Reagan’s no 
Pay raise policy for the faculty 
as “further economic hardship.” 

Faculty members got no raise 
last year, either. Reagan has 
professors make 
educational ends meet by teach- 
ing more hours, spending less on 
research. 

UC spokesmen have noted that 
federal and other grants are tied 
to research. 


Hearing next week 
on safety rules 


Representatives of labor, gov- 


ernment and business will take 
a look at the Department of 
Labor's proposed safety and 


health standards in federal con- 
struction at a two-day hearing 
next week in San Francisco 

The standards were drafted 
by the department’s Bureau of 
Labor Statistics under require- 
ment of the Construction Safety 
Act of 1969. 

The hearing is set for 10 
a.m. next Thursday, February 25 
and Friday, February 26 in con- 
ference rooms of the Bellevue 
Hotel, 505 Geary Street, San 
Francisco. 

Standards are to be set under 
the law for all federal financed 
or federally assisted construc- 
tion contracts of more than 
$2,000. 


ADD THIS UP! 


$125.00 Rent (Apartment) 
150.00 Food 
75.00 Car payment 
30.00 Gas and Oil 
15.00 Utilities 
20.00 Clothing 
27.00 Bank loan 
20.00 Medical 
__ 20.00 Insurance 
$482.00 


on this income. 


PROTECTION. 


work because of sickness 
YOURS? 


Pays over and above 


4. 


Name 
Address 
City 


Age 


Local Nei 2-.2 


OAKLAND, CALIFORNIA, FRIDAY, FEBRUARY 19, 1971 


insurance. Also Partial disability. 
Waiver of Premiums while on strike. 


Take yourself off the danger spot! Why gamble? Serious 
illness can ruin the future for you, your family and your 
business. You can save thousands of dollars tomorrow by 
MAILING THIS COUPON TODAY! 


COUPON 


UNION LABOR DIVISION OF U.S.1.A. 
600 - 16th St., OAKLAND, CALIF. 94612 


Please furnish me with information about this special 
plan. | understand there is no obligation. 


Due to popular demand deadline extended te 12 midnight, March Ist 


UNION SECURITY INSURANCE 


UNION PAY CHECK PROTECTION 


A UNION 
MEMBER'S 
MONTHLY 

BILLS 


WHAT ARE YOURS? 


Then it struck him! What would happen if he were sick or 
hurt and COULDN'T WORK? How long would he last? 15 
days, 30 days? His bills would go on, his INCOME 
WOULD STOP! Everything he owns or does is dependent 


Fortunately, he was eligible for UNION PAYCHECK 


Now his APARTMENT, RENT, FOOD, CAR PAYMENT and 
other miscellaneous bills are paid, when he’s unable to 


or accident. HOW ABOUT 


Pays at home out of hospital. 
Pays Double while in hospital. 


state disability and union 


Chips and Chatter 
BY GUNNAR (BENNY) BENONYS 


Mrs. Gerda Kolmodin, wife of 
the late Brother Harry Kolmo- 
din, passed away on January 27, 
at the home of Frank Lindahl in 
San Lorenzo. She was 88 years 
old, and in good health and 
spirit until four months ago 
when illness took its toll and she 
finally died in her sleep. 

Brother Harry and Edna Yet- 
ter were in Glendale during the 
recent earthquake and sad to 
say, their home was burglarized 
while they were away. They were 
only 13’ miles from the center 
of the quake area. Saw lots of 
damage and were delayed leav- 
ing due to the excessive traffic 
and damage to the freeways. 

Wilfred Campbell is home 
after a successful operation and 
would welcome Visitors, 1540 
Grant Street, Berkeley, (848- 
8475). 

Clarence Briggs, International 
Representative, United Brother- 
hood of Carpenters was the in- 
stalling officer at our installa- 
tion and conducted an outstand- 
ing affair. His remarks were well 
chosen and well received. 

He told a story on Uncle Ben- 
ny. He said Benny says, “After 
I get up in the morning, shower 
and shave, I feel 10 years young- 
er!” Wife, “Why don’t you do all 
that before you go to bed?” 

Regret to report the deaths of 
Brothers Nels Adrian Nelson, 
Thorkeld Hansen and Theo 
Walker. 

On our sick and recovering list 
are Brothers William Griggs, 
operation on his hand; Gary Lee 
Johnstone, operation; Crawford 
Keith, injured in a train-car 
collision; Samuel Lockhart, still 
on disability; William C. McLean, 
in Providence Hospital; Freddie 
Ross, still on the ailing side; 
Murphy Taylor, awarded Social 
Security disability; William B. 
Turner, to enter hospital for op- 
eration; L. J. Eveleth, retired; 
Mike Matta, still on disability; 
Lars Solberg, recent hand injury. 

Brother Al claims, ‘Patience 
js the ability to count down be- 
fore blasting off!” 

Cousin Bill says, ‘Marriage 
was the first union to defy man- 
agement.” 

Li] GeeGee, our office vamp, 
sent this letter with her last pay- 
ment to her bank, “Dear Sirs: 
This should make wus even. Sin- 
cerely, but no longer yours.” 

Brother Al Thoman says, “Any 
of the Brothers who have a re- 
quest for a job with a contractor 
and want to get referred from 
another hall should sign on the 
jist at that hall before they ask 
for a referral. This makes it 
totally legal to issue one at that 
hall, You need a paid up card, 
of course.” 

See you at YOUR next UNION 
meeting, Brother? 


Carpenters Auxiliary 160 
BY BARBARA LINDER 


Hi Ladies: 

At my request Mona Mans- 
field, State President, Carpen- 
ters Ladies Auxiliary State 
Council ef California, submitted 
the following thoughts on “Be- 
longing to an Auxiliary is my 
way of saying Thanks:” 

“On more than one occasion 
I have been asked ‘Why do you 
belong to the Auxiliary, they’re 
ncething but a bunch of gossipy 
old women.’ I am always delight- 
ed to tell such guestioners about 
cur Auxiliaries. We have ap- 
proximately 500 Auxiliary mem- 
bers in our State Council and 
this is the eighth year that they 
have given one of the $500 
scholarships through the Cali- 
fornia Labor Federation Schol- 
arship Program. Since May of 
1967 they have donated almost 
$10,000 to City of Hope by saving 
store coupons. They are respon- 
sible for quite a number of acres 
of pine seedlings planted in Cali- 


fornia National Forests through 
the reforestation programs. They 
-have purchased books for the 
blind; contributed large amounts 
of money to various charity or- 
ganizations as well as giving 
their time to these organizations. 
They have made lap robes, slip- 
pers and blankets for convales- 
cent homes, homes for the aged 
and foundling homes. They have 
helped needy children and adults 
plus countless other community 
services in their areas. 


“With so many worthwhile ac- 
tivities to their credit, there 
can’t be too much time for ‘gos- 
sip.” I will admit that there 
aren't too many really young 
women in our Auxiliaries and 
this is unfortunate. We try to 
encourage new members to join 
and learn about the history of 
the United Brotherhood as well 
as Labor in general and to help 
promote the name and jnterests 
of Labor in the community. 


“My husband is a Carpenter, 
and while he is not actively 
working in the trade now be- 
cause he is a representative for 
the State Building and Con- 
struction Trades Council, I am 
very proud and grateful for his 
Union membership. With every 
pay check, with every medical 
bill and dentist bill paid by 
health and welfare I am grate- 
ful. When he retires and receives 
his Union pension I will be 
grateful, too. When. something 
needs to be built or needs re- 
pairing I am grateful that he 
knows how and very proud of 
his skill and craftsmanship. 
When I think of all the benefits 
we derive because he is a Car- 
penter ...a Union member... 
it seems only natural and fitting 
that I try to acknowledge and 
repay these benefits by belong- 
ing to the Auxiliary and sup- 
porting the organization respon- 
sible. 

“I know I could say I’m too 
busy to join, but it is my feeling 
that I jolly well had better have 
time to support the organization 
that supports me . -. How about 
you?” 


Watchmakers 101 
BY GEORGE F. ALLEN 


First, we would like to thank 
those members who have offered 
tw render help with our moving 
to our new location, 785 Market 
Street, San Francisco, on Febru- 
ary 23. We have everything or- 
ganized so that Our move will be 

nade as easy aS any such move 
can be made. It will take a few 
Gays at our new location to get 
going 100 per cent, however, by 
the end of February, we should 
be in full swing. We do not be- 
lieve than anyone will have any 
trouble reaching us by telephone 
if all goes as we have it set up— 
i.e., maintaining our present 
telephone number, 421-1968, and 
having the disconnect and re- 
connect scheduled simultaneous- 
ly. However, should there be any 
trouble getting through to us on 
the telephone, it will be cf short 
duration. 

And now—we are going to ask 
for help. Help for one of your 
Brothers in this local. He needs 
to have deposited to his name, 
two units of blood. If you can be 
of assistance to him—won’t you 
please telephone the union of- 
fice? There are two of us in the 
office, and both of us would be 
more than willing to offer our 
help; however, neither of us can 
qualify due to past history ill- 
nesses. As Mildred says— don’t 
think we have a pint of blood 
between us. When you want to 
help, and you can’t—well, all 
you can do is appeal for help 
elsewhere, and that’s what we 
are doing. 

Watchmakers Bench Wanted: 
Used, but in good condition. If 
you have such a bench, or know 
where one may be obtained, 
please telephone the union af- 
fice. 

For Sale: A Pivot Polisher. If 
interested, please telephone the 
union office. 
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Sheet Metal 216 
BY KEITH AND JIM 


After six months’ time and 
many meetings, phone calls, etc., 
we have finally been given per- 
mission by the International to 
negotiate a contract with eight 
Manufacturing Shops. The shops 
involved are: Alkurt Metals, Inc., 
Bell Metal Fabricators, Contra 
Costa Metal Fabricators, Jerome 
& Horner, Keehner Manufactur- 
ing Company, Melrose Sheet 
Metal, Inc., Glen B. Mohr and 
Nor-Cal Metal Fabricators. This 
contract will not be the termin- 
ation of membership in these 
shops, but our attempt to 
secure new jobs because of a 
greater amount of work made 
available through a lower cost 
factor per man. We can’t possib- 
ly write a contract that will be 
acceptable to everyone—our aim 
is to write such an agreement 
that will return certain work 
that has been lost. 


At the present time job after 
job is lost to other shop crafts 
which have much lower fabrica- 
tion scales than ours, and we 
know what will happen if some- 
thing isn’t done: ‘‘The end of our 
Industrial, or should I say Man- 
ufacturing Shops.” 

Everyone is directly involved 
by this Agreement, but because 
of the Federal law, only the 
members presently working in 
these shops will have a special 
meeting to air their views and 
vote by secret ballot on the pro- 
posed agreement. 

All members must realize that, 
as your representatives, we hear 
all kinds of rumors and rumbles 
from time to time, especially 
when we have over two hundred 
men out of work. Lately there 
have been quite a few about 
some of our members not receiv- 
ing their travel pay. This is a 
part of your negotiated contract 
and any member attempting to 
tear Gown any part of this con- 
tract will have charges filed 
against him — THERE WILL BE 
NO WARNINGS. 

The new Constitution and 
Ritual Books were mailed to 
each member yesterday (Febru- 
ary 10, 1971). Each of you should 
go through this book because at 
the last General Convention, 
many changes were made. Don’t 
throw it away—read it. If any 
member does not receive one of 
these books, the next time you 
come to the hall ask for one. 

The work situation still isn’t 
good. We still have over two 
hundred out of work. Judging by 
the weather, things should start 
to pick up soon. 

One of our members, Harry 
Grantham of Scott Company, 
had a serious operation February 
2, 1971—to those friends of Harry 


we ask that before you bother 
him, check with his family. 

THOUGHT FOR THE WEEK: 
A book is a mirror: If an ass 
peers into it, you can’t expect 
an apostle to look out. — Lich- 
tenberg. 

Members of the Tri-State 
Death Benefit Plan, Death As- 
sessment 690 is now due and 
payable. 


Regular membership meetings 
are held on the third Wednesday 
of each month, 8 p.m., Labor 
Temple, 2315 Valdez Street, Oak- 
land. 


Dental Technicians 99 
BY LEO TURNER 


In last week’s Labor Journal 
we reported on the controversy 
at the J. C. Campbell office in 
Richmond over the issue of 
“pants suits” as uniforms. An 
error appeared in the story 
which gave the impression that 
the dental technicians were in- 
volved in this issue. Instead of 
referring to dental technicians, 
it should have referred to “den- 
tal assistants” and office per- 
sonnel. In a continuation of this 
discussion which is not yet re- 
solved, it might be of interest to 
note that the latest issue of the 
ADA News, publication of the 
American Dental Association, 
dated February 1, 1971, features 
pictures and a story dealing with 
this same question. The follow- 
ing are a few quotes from the 
article: 


“Miniskirts may still be ‘in’ 
where fashions are concerned, 
but pants suit wniforms for den- 
tal hygienists and assistants are 
rapidly being accepted in dental 
schools and _ dental offices 
throughout the country as more 
practical than skirt-type uni- 
forms... 


“Walter J. Felton, assistant 
dean of the University of Ala- 
bama Schoo] of Dentistry, said: 
‘All the girls here are allowed 
to wear pants suit uniforms’... 
he said ‘no one objects to the 
pants suit uniforms and that it’s 
all a matter of good taste. I 
like them and they are modern. 
And why not be modern?’ 

“Mrs. Barbara Lambert, direc- 
tor of the dental hygiene pro- 
gram at the University of Mis- 
souri School of Dentistry said: 
‘We have no policy against pants 
suit uniforms and have the 
dean’s full approval for wearing 
them. For any of the girls who 
are working in a seated position’, 
said Mrs. Lambert, ‘the pants 
suit uniform is much more prac- 
tical.’ 

“The pants suit uniform al- 
lows the dental assistant far 
more freedom of movement,’ 


said Charles T. Smith, dean of 
Loma Linda University School of 
Dentistry in California.” 


The above are only a few ex- 
cerpts from this article because 
space does not permit further 
quotations. I think this fully 
supports the position taken by 
the Union in the Richmond sit- 
uation. It’s unfortunate that. 
problems like this can’t be solved 
on a “common sense” basis in- 
stead of being considered an af- 
front to management, with the 
result that everyone gets “up 
tight” over a relatively simple 
matter. A young woman with 14 
years of service (who was not 
part of the Union) became a cas- 
ualty in this unreasonable situ- 
ation. We must give her (Marie 
Millick) credit for not taking it 
lying down. In an individual ef- 
fort. with the support of her pet 
St. Bernard dog, she has publi- 
cized her case in front of a num- 
ber of offices. She may not be 
through yet. 


Steamfitters 342 
BY JAMES H. MARTIN 


President Ernie Boyer has 
scheduled an officers meeting to 
be held on Tuesday, February 
23, 1971 at 1010 Shary Court, 
Concord, commencing at 8 p.m. 
sharp. 

On the same date at the same 
place an organizational meeting 
of our Union’s elected delegates 
to the California Pipe Trades 
Council Convention and _ the 
United Association’s National 
Convention will be held. In both 
cases it is requested that aj] of- 
ficers and delegates please take 
note. 

This past week alterations were 
started on our new meeting hall 
and Training Center at the Con- 
cord building. In the future all 
dispatching will be done tem- 
porarily through the front. offi- 
ces rather than the dispatch 
room. We will also use our Exec- 
utive Board Conference oRom 
for our members’ waiting con- 
venience. Based on these alter- 
ations, we will shut off all dis- 
patching and close the waiting 
room daily at 10 a.m. sharp. Your 
cooperation in this matter will be 
greatly appreciated. 

That’s about it for now—see 
you at our next regular meeting 
which will be held on Thursday, 
March 4, 1971. 


Ex-rail union chief dies 


President-emeritus Anthony E. 
Matz of the Firemen & Oilers 
died at 68 in Philadelphia. He 
retired in 1965 after 18 years as 
president. 
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Carpenters Credit Union 
the Greater Bay Area 


PAUL HUDGINS, Manager 


SAVE WHEN IT’S EASIEST 
SO YOU CAN BORROW 
WHEN YOU NEED IT MOST 


Phone, write, or drop in. . . 


533-3889 


3361 MacArthur Blvd. 
Oakland, Calif. 94602 


Weekdays 9:30 to 5:30—Saturday to 3:30 


| : $770-$936 
i 


| 3 paid Health and Dental Plan. Ap- 
| ¢ply Richmond Schools, 1108 Biss- 
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PAINTER 


Journeyman painter to maintain 
school buildings. Liberal vacation, 
sick leave and retirement. Fully 


: eli Ave., 
Ext. 291. 
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Richmond 234-3825, 
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WESTERN TITLE GUARANTY 
COMPANY 


BERKELEY ... . 841-7505 
FREMONT .. . . 797-4122 
HAYWARD ... . 537-1165 
LIVERMORE . . . 477-9120 
CAKLAND ... . 893-8100 
SAN LEANDRO .. 483-4000 


1 


EE EE EEE EEE KEELER EEE EEE E EEE EEE EAEEEEE 


<¢ 

a 
4 iN 
M ae 
g 8 
3 3 | 
y ! 
¥ a 
¥ ON 2 | 
4 2 | 
% Jack London Square if 
¢ CATERING 3, 
¥ ENTIRE BAY AREA & 
$ BANQUET FACHLITIES = 
% 100 TO 2,000 
¥ 


No. 10 Jack London Square 
yPhone 834-8180 


| 
i 
} 
{ 
; 


Ocklond: 


} 3>20099222999999999999999999999999999992220998., 


AFSCME 371 ‘Info’ 
BY JOHNNIE MARIE BUTLER 


‘There is no separating privi- 
Jeges from responsibilities. They 
belong together. We cannot have 
one without the other. If I am 
included in the membership as 
one of its members, a relation- 
ship in which I find the blessed 
security of life with meaning 
and eternal value, I owe it to 
help others find the same rela- 
tionship. 

In fact this is why we are un- 
jon members, participating in 
union and fellowship. I have an 
obligation to make the most of 
ihe union and fellowship and 
opportunities of my union. I do 
this not only for what it will do 
for me, but also for what the in- 
spiration of my presence and 
help can do for others. We are 
responsible for the enthusiasm 
or lack of it, that exists in our 
union. 

In the same sense, no chain is 
stronger than its weakest link. 
Therefore, we must not begin 
neglecting to meet together, as 
is the habit of some, but encour- 
age one another. This is our first 
obligation as a union member. 
Believe me fellows, organization 
is necessary. Possibly all of us 
have sometimes wondered why 
there has to be an organization 
but how can we do the work on 
a large scale unless we set about 
it in some orderly fashion? 

Well meaning intent is not 
enough. Yet as we work out our 
systems, we must be careful not 
to spend so much time and effort 
in keeping our machinery oiled 
that there is no time for doing 
the main job. The dangers of or- 
ganization can be held in check 
jn cnly one way. We must con- 
stantly measure our goals and 
achievements by the ideals and 
standards. 

WHAT DO YOU THINK? 

Why is organization necessary 
for a local to work effectively? 

What are some of the dangers 
of organization? 

How can we use many types 
of leadership and variety of tal- 
énts harmoniously in a union? 

—By Your President 

Any members who has not re- 
ceived his insurance policy or 
annual dues card, or any change 
in address, please let J. J. San- 
tore know. 


Barbers 134 
BY JACK M. REED 


Our retiring brothers are fi- 
najly receiving their first pen- 
sion checks. It seems that there 
was a delay due to late arrivals 
of some applications and the 
work load was greater than they 
anticipated. However, last week 
I received three phone calls that 
the checks had arrived and also 
a jJetter from the International 
informing me (finally) that the 
checks would be received by the 
15th of the month for the pre- 
vicus month. 


6 
BURNETTS 
NEW LUCKY’S 


2268 TELEGRAPH AVENUE 
“For the Best In Italian Food” 
COCETAIL LOUNGE 


PRINTING? 


As I stated in last week’s col- 
umn, this Local office is not re- 
sponsible for the date of arrival 
of the pension checks. They are 
handled entirely by the Interna- 
tional and if there is any irreg- 
ularity please write direct to Roy 
Emerson, General Secretary, 
4755 Kingsway Drive, Indianap- 
olis, Indiana. 

A few of our over 65 members 
who failed to take advantage of 
the pension, inasmuch as it was 
optional on their part, are now 
complaining that they were mis- 
informed at the time. Brothers 
this is not true. Every effort was 
made to enroll all members. 
President DePaola made a spe- 
cial trip to the area and spoke 
to our membership. The barber 
column in the Labor Journal 
carried all information on the 
pension many times and there 
was discussion on this subject 
many times at the regular 
meetings. Your Secretary and 
Business Representative at that 
time worked extremely hard to 
enroll everyone. The fact re- 
mains that these barbers did not 
want to part with the monthly 
payment and all of them signed 
refusal cards (which was their 
privilege) that they did not want 
to take the pension plan. These 
cards are on file at the Interna- 
tional and copies are in this of- 
fice. They evidently made a mis- 
take. 

On Sunday, March 7, 1971. the 
San Jose Local is sponsoring a 
Style Show and Contest. The 
event will take place at the 
Santa Clara Fair Grounds and 
starts at 10 am. Admission will 
be $2 and all of our members are 
welcome to enter the contests or 
attend as a spectator. See you 
there. 

Our President Ray Luciano had 
an antique Barber Pole stolen 
from the front of his Barber 
Shop. If any of our brothers 
happens on any information re- 
garding this pole please contact 
Ray. 


AFSCME 1695 
BY MARGY WILKINSON 


The effort of the dormitory 
employees on the University of 
California Berkeley campus to 
gain union recognition through 
AFSCME 1695 is turning into a 
fight for the right of unions to 
exert any real influence on the 
campus at all. 

It is no secret that the Board 
of Regents, composed as it is of 
corporation representatives has 
had an anti-labor bias all along. 
The arrogance of the University’s 
representatives in its negotia- 
tions with AFSCME 1695, how- 
ever, is remarkable for its open 
and public anti-union approach. 
For several months now the 
union has represented the over- 
whelming majority of the dor- 
mitory maids and janitors. The 
policy of the University has been 
to offer extremely smal] wage in- 
increases and year round work 
while at the same time brandish- 
ing the threat of large- “scale lay- 
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offs. The administration says 
that this is the only way the 
University can afford to pay in- 
creases and year round work. In 
fact the maximum asked by 
AFSCME would come to less than 
$100,000 a year — a small sum 
for a University which renovates 
a President’s mansion with $500,- 
000 taken out of petty cash (or 
more recently spends over $200,- 
000 on a home for a Vice Presi- 
dent). The truth of the matter 
is that the proposed layoffs are 
designed to intimidate the 
maids and janitors and other 
campus employees. 

The latest incredible move on 
the part of the University came 
just this week. 

After the overwhelming vote 
of our membership to strike 
by February 25 if the dormi- 
tory workers’ demands have not 
been met, and the granting of 
labor council sanction, the dor- 
mitory management announced 
it was shutting down one dor- 
mitory on March 25 and laying 
off four maids. These dismissals 
(which it has previously been 
rumored would take place in 
July) were obviously part of the 
University’s response to our 
strike vote. Instead of replying 
with serious negotiations, the 
University has acted in a prov- 
ocative manner which indicates 
they are completely unwilling to 
meet the union’s just demands. 
This move may be a bluff, of 
course, but the arrogance of the 
action indicates the contempt 
the University has for its em- 
ployees. 

It appears quite clear that the 
University may be faced with a 
crippling strike before it will 
agree to bargain in good faith. 
Those trade unionists who are 
interested in helping us win our 
demands for equal pay for equal 
work, year round work and union 
recognition and who are willing 
to help us win our strike if nec- 
essary, please contact our union 
office at 549-3440. 


Third railway union settles 


Tentative settlement by a 
third railway union was report- 
ed last week as negotiations con- 
tinued with another against a 
Strike deadline of March 1. 


Latest to reach settlement was 
the Brotherhood of Railway & 
Airline Clerks which earlier had 
broken off bargaining and got 
set for a strike by its 200,000 
members. 


Terms of the agreements were 
not disclosed pending member- 
ship ratification vote. 

Still bargaining with the car- 
riers in Washington was the 
United Transportation Union. 

Tentative agreements have 
been reached by the smaller 
Maintenance of Way Employees 
and the Hotel] & Restaurant Em- 
ployees, representing dining car 
workers. 

After months of government 
and court injunction delays, 
400,000 members of the four un- 
ions struck December 10. Under 
an injunction, with a threat of 
a $200,000 a day fine against the 
Clerks who were last to obey, 
they returned the next day. 

Congress, meanwhile, went 
into session and ground out a 
law postponing the walkout until 
March 1 and ordering the car- 
riers to pay an immediate 13.5 
per cent raise while bargaining 
was to resume. 

All four unions had satisfied 
the Nationa] Railway Labor Act’s 
provisions and had started a sel- 
ective strike September 10. A 
court injunction sent them back 
to work. 

President Nixon then set up 
an emergency board, stalling the 
strike until December 10. On that 
date Congress and the new in- 
junction halted the walkout. 

The board recommended a 37 
per cent pay raise | package over 
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three years but tied that to new 
work rules which unions said 
would further endanger job safe- 
ty and job security. 

To catch up on their long dry 
spell without raises, the four 
unions were then asking more 
than 40 per cent in pay increases 
over three years. 


BIC refers two 


endorsements to 
COPE in debate 


Continued from page 1 


the BTC board was equally com- 
petent to assess candidates. 

A motion by Louis Martin of 
Sheet Metal Production Workers 
Local 355 to ask COPE to en- 
dorse the two was passed. 

Al Thoman of Carpenters Lo- 
cal 36 moved that the BTC es- 
tablish a future policy of rec- 
ommending tc COPE rather than 
endorsing prior t0 COPE action. 

Thoman withdrew his motion 
in favor of one by Harry Yetter, 
of Carpenters Local 36, to res- 
cind the endorsements, which 
was passed. 

Gunnar Benonys, also of Local 
36, who had supported endorse- 
ment by the BTC, then made 
the final motion to refer to COPE 
“with our blessing.” 

Hess noted that “the Building 
Trades Council] has been right on. 
candidates many more times 
than COPE.” 

“You've been right more times 
than you've been wrong,” he told 
the delegates. “You are giving 
up your autonemy if you take 
this action. és 


CHIROPRACTIC RESEARCH CHART 


All statistics used in this chart are based upon studies reported by the Chiropractic Research Foun- 
dation of the National Chiropractic Association, the Committee on Research of the International Chirc- 
practors Association, and Parker Chiropractic Research Foundation. These reports represent the results 
obtained under chiropractic care for a Jarge variety of chronic conditions. The vast majority of these 
cases had also been previously diagnosed and treated by practitioners other than chiropractors. 
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OFFICIAL UNION NOTICES 


AUTO & SHIP PAINTERS 1176 


Auto, Marine & Specialty Paint- 
ers 1176 meets on the first and 
third Tuesdays of every month in 
Room H, Labor Temple, 2315 Val- 
dex Street, Oakland, at 8 p.m. 


Fraternally, 


LESLIE K. MOORE, 
Business Representative 


vv 
IRON WORKERS 378 


Our Regular Executive Board 
meetings are held on the 2nd and 
4th Wednesdays of each month, 
8 p.m. 

Stewards meetings also are held 
the second and fourth Wednesdays 
of the moath at 8 p.m. 

Our regular membership meetings 
are held on the 2nd and 4th Fri- 
day of each month, 8 p.m. 

Fraternally, 


BOB McDONALD 
Business Agent 


vvy 


PRINTING SPECIALTIES 382 


Meeting second Friday of the 
month at 8 p.m. in Jenny Lind Hall, 
2267 Telegraph Avenue, Oakland. 


Fraternally, 


TED E. AHL, 
Secretary 


vv 
GOVERNMENT EMPLOYEES 3 


General membership meeting Hall 
C, Labor Temple, 2315 Valdez St., 
Oakland, the fourth Friday of the 
month, 8 p.m. 

Fraternaliy, 
JACK KENNEDY, 
Business Representative 


vVvyv 


ALAMEDA CARPENTERS 194 


Carpenters Local 194 meets the 
first and third Monday evenings of 
the month at 8 p.m. in the Veterans 
Memorial Building, located at 2201 
Central Avenue, Alameda. 

Refreshments are served follow- 
ing the first meeting of the month 
in the Canteen for all present. You 
are urged to attend your Local’s 
meetings. 

Due to the raise in the per capita 
tax of Thirty-Five Cents per mem- 
ber per month, the Bay Counties 
District Council of Carpenters and 
it’s delegates, by motion, voted to 
raise the monthly dues by Twenty- 
Five Cents per month. 

Effective January 1, 1971, Dues 
are $12 per month. 

Fraternally, 
WM. “BILL” LEWIS, 
Recording Secretary 


vVvy 


BARBERS 134 


Our next regular meeting will be 
held on Thugsday night, February 
25, 1971 at 8 p.m. in Room 229, La- 
bor Temple, 23rd and Valdez Sts., 
Oakland. 


BY MEMBERSHIP VOTE, ALL 
UNION SHOPS WILL BE 
CLOSED SATURDAY, FEBRU- 
ARY 13, WHICH IS THE SATUR- 
DAY BEFORE THE WASHING- 
TON’S BIRTHDAY HOLIDAY. 

Fraternally, 
JACK M. REED, 
Secretary-Treasurer 


vVvy 


SHEET METAL WORKERS 216 


The regular meetings are every 
38ed Wednesday of the month at 8 
p.m. in the Labor Temple. 

Fraternally, 
FRED HARMON, 
Business Manager 


Vvy 


AFSCME-EBMUD 444 


The next executive board meet- 
ing is scheduled for March 4th, 
Starting promptly at 7:30 p.m. The 
executive board will hear reports 
from our stewards concerning 
EBMUD management’s plan to 
schedule night crews to undermine 
standby pay and overtime work. 
STEWARDS PLEASE TAKE 
NOTE! 

The next membership meeting is 
Scheduled for March l{th, starting 
Promptly at 7:30 p.m. Your execu- 
tive board requests all stewards to 
please report grievance violations 
where EBMUD management is not 
complying with the steps of the 
grievance procedure. 

Fraternally, 


CHARLES E. TEIXEIRA, 
Secretary-Treasurer 


CARPENTERS 36 


The regular meetings for Car- 
penters Local Union 36 are held the 
first and third Thursdays of each 
month at 8460 Enterprise Way, 
Oakland, California 94621, at 8 p.m. 
Refreshments are served by the 
Ladies Auxiliary immediately fol- 
lowing each meeting. 

The hours of the Financial Sec- 
retary’s Office are 8 a.m. to 5 p.m., 
Monday through Thursday. Friday 
the office closes at 1 p.m. Phone 
569-3465, 

Blood Bank No. 13 is now due 
and payable. 

Effective January 1, 1971, Dues 
are $12 per month. 

The new rate of reduced dues 
is six dollars per month for new 
cases effective January 1, 1971. 
Those cases that are already on the 
rolls will be continued at the old 
rates. 

Pursuant to the requirements of 
Paragraphs J and L of the General 
Constitution it is the policy of the 
District Council that an assessment 
of $3 for each Notice of Delinquent 
Dues mailed shall be paid by the 
member to whom such Notice of 
dues arrearages is sent. The previ- 
ous notice charge was $1. The new 
policy becomes effective immedi- 
ately. 

The installation of New Officers 
will be at the regular meeting cf 
February 4, 1971. 

Fraternally, 
ALLEN L. LINDER, 
Recording Secretary 
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PRINTING SPECIALTIES 678 


Meeting second Thursday of the 
month at 8 p.m, in Cannery Work- 
ers Hall, 492 C Street, Hayward, 
California. 

Fraternally, 
JOSEPH CABRAL, 
Business Manager 
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BARBERS 516 


The next regular meeting of Bar- 
bers Local 516 will be on Wednes- 
day, February 24, 1971 at 8 p.m. in 
Newark Square Barber Shop, 5600 
Thornton Avenue, Newark, Calif. 

At this meeting we will read the 
petition to change our prices and 
the petition on our Holidays will be 
read for the third time and voted 
on. It will take two-thirds of the 
members present at the meeting 
to pass. 

Fraternally, 
AL DOYLE, 
Secretary-Treasurer 


U.C. EMPLOYEES 371 


Our next regular meeting will be 
held on February 20, 1971, at 2 p.m. 
in Room 155, Kroeber Hall. It wilt 
be preceeded by the, Executive 
Board Meeting. The new officers 
have been installed so let’s give 
them our support. 


Fraternally, 


JOSEPH J. SANTORO, 
Secretary-Treasurer 
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BERKELEY CARPENTERS 1158 


Regular meettngs are held the 
first and third Thursdays of each 
month at Finnish Brothérhood 
Hall, 1970 Chestnut St., Berkeley, 
California. 

Due to the raise in the per capita 
tax of Thirty-Five Cents per mem- 
ber per month, the Bay Counties 
District Council of Carpenters and 
its delegates, by motion, voted to 
raise the monthly dues by Twenty- 
Five Cents per month. 

Effective January 1, 1971, Dues 
are $12 per month. 

Fraternally, 
NICK J. AFDAMO, 
Recording Secretary 


vvy 
SCHOOL EMPLOYEES 257 


The Regular Meeting of the Cali- 
fornia, Oakland Unified School Em- 
ployees Local Union 257 will be held 
on Saturday, February 20, 1971, at 
10:30 a.m. in the Castlemont High 
School Auditorium, 8601 MacArthur 
Bivd., Oakland, California, 

The Executive Board will meet 
at 3:00 a.m. in Community Room. 
All Board Members please take 
note. 

The regular meeting of the Cafe- 
teria Workers will follow at 1:36 
p-m. in the same auditorium at 
Castlemont. 


Fraternally, 


HAROLD BENNER, 
Executive Secretary 
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“DENTAL TECHNICIANS 99. 


The next regular meeting of Local 
99 will be a “MUST ATTEND” 
meeting. Nominations for officers 
for the coming year and for dele- 
gates to the International Union 
Convention will take place. The 
meeting will be held at the Del 
Webb Towne House (Presidio 
Room), 8th & Market Streets, San 
Francisco, at 8:00 P.M. on Wednes- 
day, March 3, 1971. 

Fraternally, 

LEO TURNER, 

Business Representative 
vvyv 


CARPET & LINOLEUM 1290 


The next meeting of Carpet, Lin- 
oleum and Soft Tile Workers Local 
1290 will be held on Thursday, Feb- 
ruary 25, 1971 at 3:00 p.m., Hall “C,” 
2315 Valdez Street, Oakland. A dis- 
cussion will be held on Health and 
Welfare. Please attend. 

National Conference Deaths are 
now due and payable through NC 
333. 

Fraternally, 

BOB SEIDEL, 

Recording Secretary 
vvy 


PLUMBERS & GAS FITTERS 444 


The next regular meeting of 
Plumbers and Gas Fitters Local 
Union No. 444 will be held Wednes- 
day, February 24, 1971 at 3 p.m. in 
Hall A, first floor of the Labor 
Temple Building. 

ORDER OF BUSINESS 

1. Regular order of business. 

Please be sure to attend this 
meeting; union meetings are a very 
important part of union member- 
ship. 

Fraternally, 
GEORGE A. HESS, 
Business Manager & 
Financial Secretary 


vvy 
MILLMEN’S UNION 550 


The next regular meeting of Mill- 
men’s Local 550 will be held Febru- 
ary 19, 1971 at Hall “A,” 2315 Valdez 
Street, Oakland, California. 

There will be a special called 
meeting preceding the _ regular 
meeting to vote on a motion made, 
to vote on an increase in the month- 
ly Dues and Assessments. 

At the meeting of the Bay Dis- 
trict Council held Wednesday, Jan- 
uary 20, 1971 it was moved, second- 
ed and carried that Section 45, Ar- 
ticle (M) of the General Constitu- 
tion will be applicable in the 5 Bay 
Counties. 

Section 45, Article (M) reads as 
follows: 

“Local Unions may impose an 
assessment not to exceed Three 
Dollars for each notice mailed to 
be paid by the member to whom 
such notice is sent.” 

Effective February 1, 1971 there 
will be a $3.00 Assessment on all 
Delinquent Notices sent. 

Effective January 1, 1971 the 
Monthly Dues were raised 35 cents. 


Fraternally, 


ODUS G. HOWARD, 
Financial Secretary 
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HAYWARD CARPENTERS 1622 


Regular meetings are held the 
second and fourth Thursdays of 
each month at 8 p.m. with a social 
following the meeting on the fourth 
Thursday. 

The office of the financial secre- 
tary is open 7:30 a.m. to 5 p.m. 
Monday through Wednesday; 8 a.m. 
to 8 p.m. Thursdays, and 7:30 a.m. 
to noon Fridays. 

Stewards meetings are at 7:30 p.m. 
on the second Tuesday of each 
month. A stewards training pro- 
gram is held in conjunction with 
the stewards mecting. 

Eligibility for Reduced Dues: 

Minimum of 55 years of age AND 
7 consecutive yeurs a member of 
Local 1622. Retired from trade or 
disabled. 

EFFECTIVE JANUARY 1, 1971 

Journeyman dues are $12.50 per 
month or $37.50 per quarter, 

Apprentice dues are $12.25 per 
month or $36.75 per quarter. 

Retired dues are $5.75 per month 
or $17.25 per quarter. 

$l Blood Bank for No. 12 is due 
in January. Payable only once, 

The Vacation checks will soon be 
due. To make sure you receive 
yours, keep the Finance office in- 
formed of your current mailing ad- 
dress, 

Fraternally, 


KYLE MOON, 
Secording Secretary 


vv 
SERVICE EMPLOYEES 18 


General membership meetings of 
Service Employees Local 18 are 
held at 3 p.m. the fourth Friday of 
each month in Jenny Lind Hall, 
2267 Telegraph Avenue, Oakland. 

Fraternally, 
BEN J. TUSI, 
Secretary 


Eddie Love, longtime Bay 
labor figure, dead at 73 


Edwin B. (Eddie) Love, whose 
50-year career included service to 
working people in many organi- 
zations, died February 4 at 73. 

Love had been secretary of 
Musicians Local 6, president of 
two Office & Proiessional Em- 
ployees local unions and long- 
time San Francisco Labor Coun- 
cil liaison officer to the United 
Bay Area Crusade. 

Leve served the labor move- 
ment in 1934 as a member of the 
San Francisco council’s strategy 
committee for the strike by 
waterfront and seafaring work- 
ers seeking union recognition 
against police-assisted scabbing. 

That months-long dispute cul- 
minated in the General Strike in 
protest at police attacks on 
picket lines as employers tried to 
bring scab truckdrivers into the 
piers. 

In the mid-1930’s as secretary 
of Local 6, he furnished free 
meeting space at the Musicians 


San Francisco hall to office 
building maintenance men who 
organized Service Employees 
Local 87 and struck for contracts. 


After World War I Navy ser- 
vice, he joined Local 6 in 1920 
as a trombone player. He played 
with many dance bands includ- 
ing Paul Whiteman’s and headed 
his own band for four years. 


He became Crusade liaison 
man in 1943 and joined the 
former Office & Professional 
Employees Local 36. He was pres- 
ident of Local 36 when it merged 
with Office & Professional Em- 
ployees Local 3 in 1955. 


He was elected Local 3 presi- 
dent in 1963 and served in that 
post until his death. 


He is survived by his wife, Lu- 


cille, a Local 6 member; a 
daughter, Noreen Wimmer, of 
Pacifica; a brother, Emmett 


Love, of Santa Cruz, and three 
grandchildren. 


from the EDITOR’S CHAIR 


It happens even in the very best of families 


Continued from page 1 


It made clear that “we are not 
discussing the relaxed standards 
of some movies produced by 
large studios” although “we do 
not endorse many of the acts 
and attitudes that are labelled 
sophisticated in today’s age of 
social permissiveness .. .” 

xk wk & 

“WE ABE,” it said, “denounc- 
ing the hard core pornography 
that flourishes in all too many 
parts of our city and offers dan- 
gerous entrapments for our 
young people. 

“We are denouncing the sexual 


depravity on film and stage 
that can — and does — breed 
moral pollution and social de- 
generacy. 


“We should have thrown this 
ugliness out of our advertising 
columns long ago. We are sorry 
we delayed. 

“It is out now. And it will stay 
out. 

“If this action on our part in- 
vites law suits, we will welcome 
carrying our case to the highest 


Second unionist 
to be honored 


Continued from page 1 
Stabilization Board during the 
Korean War. 

As a trailblazer in the Bakery 
industry, he was instrumental in 
gaining statewide agreements for 
Teamsters and contributing to 
progress for other industry un- 
ions. 

In nominating Phillips for the 
award, Secretary-Treasurer B. 
W. Mitchell of Bakery Wagon 
Drivers Local 432 here, wrote: 

“Besides giving his time to 
anyone in need, he is also Chair- 
man of the Western States 
Teamsters Representatives Re- 
tirement Plan; Co-Chairman for 
the Western Conference of 
Teamster Pension Plan; Chair- 
man of the Teamsters’ National 
Bakery Conference; member of 
the Policy Committee of Western 
Conference of Teamsters; Chair- 
man of the Western Conference 
of Teamsters Bakery Division; 
Trustee for the Northern Califor- 
nia Bakery Drivers Security 
Fund; Trustee for the Northern 
California Teamsters Dental, 
Drug & Vision Care Trust and 
perhaps many more that I am 
not aware of.” 

Next Friday’s dinner, all pro- 
ceeds of which will support Ala- 
meda County COPE’s 1971 elec- 
tion campaigning, begins with 
no-host cocktails at 6 p.m. and 
dinner will be at 8. 


courts in the land. Not only the 

Supreme Court ... but also the 

highest court of public opinion.” 
x * * 

NO VIRTUOUS, upstanding, 
loyal, obedient, brave and rev- 
erent individual will disagree 
with that. 

Meanwhile, back In Los An- 
geles, we learn from the em- 
battled newspaper unions, the 
Herald-Examiner is accepting 
ads from local practicioners of 
“proliferating pornography.” 

Not only that but some “mas- 
sage parlors” manage to adver- 
tise in the boycotted, strike- 
breaker-operated Herald-Exam- 
iner, we are told. 


This should be understood in 
connection with the fact that 
the Her-Ex has lost massive clr- 
culation, advertising and rev- 
enue and does not have the kind 
of “consolidation” which the 
Examiner has with its fellow 
San Francisco daily under which 
ad rates have gone up very 
nicely. 

Its “consolidation” partner in- 
cidentally, accepts erotic film 
ads. 

But it is too bad that the L.A. 
Hearst paper just isn’t as vir- 
tuous (although it may be rev- 
erent and brave) as the S.F. 
version of Hearst. 
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CLARENCE N. 


COOPER 


MORTUARY 
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Sixteenth Street 
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Public water should | 
not enrich the wealthy 


The farsighted authors of the Federal Reclamation Act of 
1902 wrote in a prohibition against any one landowner re- 
ceiving federal water beyond what is needed for 160 acres, 
or 320 acres for a married couple. 


That provision was intended not only to foster family- 
sized farming but to prevent huae corporate land holders from 


profiting through cheap government water at the taxpayers’ 
expense. 


lt was intended to prevent such wealthy interests from 
gobbling up huge chunks of land and holding them for spec- 
ulation or developing them—both courtesy of working peo- 
ple’s hard-earned taxes. 


That provision has been bypassed by Interior Department 
administrative interpretations of the law, but it still means 
what it says—that public water is paid for by the public and 
may not be monopolized by the wealthy. 


Now there is a federal court ruling in San Diego that 


the 160-acre limit does not apply to vast Southern California 
acreages. 


If this stands, the erosion of the anti-monopoly water law, 
begun by administrative action, will progress to virtual repeal. 


The California Labor Federation has asked the Nixon ad- 
ministration’s Department of Justice to appeal the San Diego 
ruling as a “disastrous blow to the public interest.” We ur- 
gently endorse the Federation's position. 


The government should go even farther. It should ef- 
fectively enforce the acreage limitation to protect for the peo- 
ple the public water which they pay for in multi-billion dollar 
construction of dams and aqueducts. 


A glaring example of non-enforcement of the limit is the 
interpretation that the 160-acre rule does not apply to the 
California Water Project, as result of which giant corporate 
owners are receiving a huge advantage. 


The state project uses federal Central Valley facilities, 
which clearly means that it too is covered by the acreage law. 


Rather than subsidizing the rich, public water should 
benefit all taxpayers by returning billions in water revenue 
to the public as grants to education to ease local property tax 
burdens. 


Threat to individual privacy 


The AFL-CIO Maritime Trades Department has taken on 
the threat of regimentation and denial of privacy posed by 
the private nationwide network of credit agencies. 


The department calls for strengthening of the federal 
Fair Credit Reporting Act to prohibit circulation of such data 
as an individual's political and religious convictions. 

Credit bureaus collect economic data on borrowers, but 
also fill their files with information on work records, personal 
conduct and family affairs. 

The latter information is none of anyone’s business but 
the individuals concerned. 

Add to the collection of such data the fact that it may 
turn out to be inaccurate and may fall into other hands than 
those of the credit agencies. 


Circulation of personal information, accurate or inaccur- 
ate, is a denial of privacy, harming not only a person’s credit 
rating but working to his detriment in other areas. 

The credit industry is not the only one which uses per- 
‘sonal data on individuals. A “big brother” approach has been 
used by auto insurance firms, penalizing or refusing service 
‘to individuals for such reasons as age, occupation or marital 
Status. 

Industry seems to feel all too often that people are 

‘merely statistics, without the right to personal privacy. 
f Those “secret dossiers” on Americans which credit bu- 
veaus have amassed must be controlled. The issue is not 
whether the data is accurate. It is that such information should 
be private. 
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LETTERS TO THE EDITOR 


Oil spill responsibility 
Editor, Labor Journal : 


So much has happened—Laos, 
the Los Angeles earthquake and 
men walking on the moon again 
— that the oil spill just four 
weeks ago seems almost forgot- 
ten. Some of the helpless victims 
of that disaster, the sea birds, 
are still alive and still need help. 
About 400 of them are presently 
being cared for by a group of de- 
voted and hard-working volun- 
teers at Richmond Bird Rescue. 
a warehouse on South Tenth 
Street. 

This warehouse belongs to the 
University of California, they say 
they need it and the birds must 
go. A February 16th deadline has 
been postponed to the 26th and 
the bird volunteers are frantic- 
ally looking for a new location, 
hopefully one with some outdoor 
space and water so the birds can 
test themselves at swimming and 
as they feel able, take off. 

Standard Oil has been paying 
for food for the birds but no food 
or wages for the volunteers. 
Standard has also made no com- 
mitment on paying rent when 
the birds are moved. I think 
working people should tell Mr. 
Haynes, President of Standard 
Oil, how they feel about this. I 
suggest we write, phone or send 
a telegram (220 Bush Street, San 
Francisco) asking for union 
wages for the volunteers and 
payment of rent when a new 
place is found. 

JOYCE MAUPIN, 

Shop Steward, O'fice & 
Professional Employees 
Local 29 


Equal rights amendment 


Editor, Labor Journal: 
Following is a letter I sent to 
Senator Alan Cranston, which I 
believe is self-explanatory: 
ANNE DRAPER, 
Amalgamated Clothing 
Workers 

Dear Senator Cranston: 

I am in receipt of your state- 
iment on the Equal Right Amend- 
ment, which you sent our Union 
when we expressed our strong 


letter and your statement fail 
to meet the major objection we 
raised: ERA, as now worded, will 
be used to annul state protec- 
tion legislation covering women 
workers. 


What proof can you give that 
passage and ratification of ERA 
would “not result in the invalid- 
ation of desirable protective 
laws’’—as you state? 


This assertion flies in the face 
of the present trend to dump 
such laws, as has already hap- 
pened in over a dozen states. 
Citing Title VII of the 1964 Civil 
Rights Act, these states have 
concluded that such protective 
laws are in conflict with the law 
because they “discriminate 
rather than protect.” Should 
ERA pass, this tendency would 
be accelerated. 


You are surely aware that the 
states of Oregon and Washing- 
ton have recently declared their 
State protective laws affecting 
women workers invalid — again 
citing federal statutes and in- 
terpretations. How then can you 
conclude, as you do in your 
Statement, that ‘valuable bene- 
fits created for women by state 
laws will be preserved by ex- 
tending them to men?” Can you 
tell me one state where this has 
happened? 


California has close to 2,500,- 
000 women workers, and the bulk 


of them are dependent upon the 
arge body of protective laws for 
@ minimum wage of $1.65 an 
hour, maximum hours of work, 
and many other conditions of 
work. 

The 14 industry orders issued 
by the Industrial Welfare Com- 
mission cover such important 
working conditions as rest per- 
iods. day of rest, meal periods, 
night work and transportation, 
Seating and weightlifting regula- 
tions, sanitary facilities and 
drinking water (of vital import- 
ance to some 100.000 women 
farm workers). 

California’s women workers are 
Clustered in low-paying indus- 
tries, four-fifths of them are not 
unionized and do not have the 
protections of a uniun contract. 

The IWC was established in 
1911 to protect the health, wel- 
fare, and safety of employed 
women and minors. While the 
IWC orders are greatly deficient 
in achieving these goals, the 
solution is to revise and upgrade 
them. 

Passage of ERA would wipe out 
decades of struggle by trade un- 
ions and their allies to help end 
the exploitation of working wom- 
en. We urge you to reconsider 
your stand and to press for an 
Equal Rights Amendment that 
will safeguard labor standards 
already achieved and extend 
them to men. 


4 of every 10 married women are working 


Four of every 10 wives were 
in the nation’s labor force last 
March as the number of work- 
ing wives rose to 18,400,000, about 
780,000 more than in March, 
1969. 


The proportion of married 
women who have gone to work 
has been on a steady increase for 
the last decade, the Labor De- 
partment reported. 


The number of working wives 
rose on an average of 520,000 an- 
nually between 1966 and 1970, 
compared with annual average 
gains of 200,000 in the preceding 
four years. 


In 1960, 30.5 per cent of all 
wives were in the labor force. 
By 1965, 34.7 per cent of the 
wives were holding down jobs 
and by 1970 the proportion rose 
to 40.8 per cent, the Labor De- 
partment said. 

Last March, the latest month 
that figures are available, 10- 
200,000 working wives had child- 
ren under 18 years old, an in- 
crease of 460000 from March 
1969. 

About one-fourth of all wives 
with children under 3 years old 
were in the labor force. 
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(Members of a big Alameda County 
contractors association got the follow- 
ing from the association last month, 
healed “COLLECTIVE BARGAIN- 
ING-—COLLECTIVE CHAOS, OR?” 


(Its report on am Oakland meeting 
of canstruction employers wound up 
with “the notice of a similar session 
later in San Francisco, witch it 
said “is your chance to contribute 
towind a better Industry.” Owner- 
useis referred to are large business 
and government units which contract 
com truction. 


(Ihe report is printed as an indi- 
cation of what contractors seem to be 
thinking about as 1971 construction 
Coraract negolialions draw nearer): 


NEGOTIATIONS ’71 CON- 
FEYENCE.” This month about 
100 representatives of the vari- 
ous subcontractor Associations, 
the AGC, and the big owner 
users, met in Oakland to discuss 
chaos or cooperation in the Con- 
struction Industry Labor Nego- 
tlations. The bringing together 
of these fragmented segments of 
the industry toward a common 
goal was an accomplishment in 
itself. The talks, the give and 
take from the floor and in the 
various panels, demonstrated 
early in the Conference that this 
Meeting was not just going to be 
an information exercise. 


AN INSPIRING SUCCESS 
STORY. The most stimulating 
speaker was Charles Connaghan 
from the Construction Labor 
Relations Association of British 
Columbia. He showed us that 
it could be done. In British 
Columbia the Construction In- 
dustry was beset with the same 
fragmentation and lack of co- 
ordination as we have here. But 
early last year the B.C. Em- 
ployers got together behind one 
organization, the Construction 
Labor Relations Association 
(CLRA) and locked out the 


Union wins vote 
for representation 
in EBMUD unit 


APSCME-East Bay Municipal 

tility District Local 444 set two 
firsts in winning a representa- 
tional election—gaining its first 
recognition in the EBMUD Land 
Division and taking on the un- 
affiliated employes association 
for the first time in a vote con- 
test 

In an election supervised by 
the State Conciliation Service, 
land resources workers chose 
Local 444 over the Municipal Em- 
ployees Association. Their vote 
makes Local 444 the representa- 
tive of the 40 Land Division blue 
collar workers. 

Meanwhile, Local 444 was ask- 
ing recognition for the 36 em- 
ployes at the EBMUD Pardee 
Dam and aqueduct on a card 
eheck after organizing a major- 
ity. 

The employes who voted for 
Local 444 are watershed care- 
takers, reservoir caretakers and 
ather reservoir blue collar work- 
ers and EBMUD recreation at- 
tendants. 

They did not share in wage 
and other gains won in Local 
444’5 strike in 1969. 

The union will seek to bring 
their wages and conditions up 
to those of comparable workers 
in other agencies. 


Delegates Seated 


Four new delegates were seat- 
ed by the Alameda County Cen- 
tral Labor Council last week. 
They are Dale Anders, Homer 
Morris Jr. and Alton P. Tureaud, 
ali of Steelworkers Local 7616, 
and James C. Messer, Union of 
State Employees Local 411. 


whole labor force even though 
less than half of the contracts 
were expiring that year. The 
lockout lasted 15 weeks and shut 
down 8) per cent of all con- 
struction until the government 
imposed compulsory arbitration. 
During arbitration the men went 
back to work. Wage increases 
will be retroactive to June or 
July. 

How did such a lockout suc- 
ceed? The great majority of 
contractors united to create one 
multi-trade consolidated bar- 
gaining unit. The various Con- 
struction Employer Associations 
in B.C. assigned their bargain- 
ing rights to the CLRA. No leg- 
islation was necessary to ac- 
complish this consolidation. The 
Construction Industry realized 
that it was in a crisis situation 
and responded with inspired 
dedication and nerve—(guts). 

The arbitration rulings have 
Proved to be an improvement 
for the industry. The inflation- 
ary spiral has begun to level off 
in B.C. 

LEGISLATION’S ROLE. Mr. 
Connaghan’s speech was the 
keynote of the Conference. The 
various panels (Legislation, New 
Directions and _ Alternatives) 
took the ball from there. For 
example, the Legislation Panel 
came to the conclusion that leg- 
islation was secondary to estab- 
lishing an effective coordinated 
Construction Employers Organi- 
zation. The consensus was not to 
expect or to rely on the govern- 
ment to solve our problems, but 
rather to do it ourselves. 

The laws on the books, namely 
sections 8(B) (4)(d), 10(J), 
10(K), and 303 of the National 
Labor Relations Act are not be- 
ing used enough today. So why 
push for more legislation? 
However, the Legislation Panel 
considered some long range leg- 


islative proposals such as: 

1. To remove the Union Hiring 
Hall and replace it with a re- 
ferral system administered by 
the U.S. Employment Service. 

The purpose of this is to re- 
duce the almost total control 
that the unions have over man- 
power. 

The exclusive referral systems, 
solely administered by the Un- 
ion, now leave both the Em- 
ployer and the Employe little 
choice and gives the Unions 
monopolistic power that in many 
cases has resulted in EEO prob- 
lems, the continued employment 
of poor or unqualified workers, 
manpower shortages, and un- 
necessary overtime costs. 

2. To reduce Union control of 
jurisdictional matters and _ to 
make these matters the preroga- 
tive of the Owners and Contrac- 
tors, with efficiency, quality and 
economy the criteria for per- 
formance. 

3. To make use of existing op- 
portunities in the Executive 
branch of the government by 
strongly encouraging the Presi- 
dent to impose wage controls in 
the construction industry and 
suspend the Davis-Bacon Act. 

4. Multi-Employer Certification 
Legislation was given a cool re- 
ception. It was felt that forced 
cooperation among different em- 
ployer groups may cause more 
problems than it would solve. 
A voluntary system of coordin- 
ated multi-employer bargaining 
has a better chance of winning 
the necessary support of the 
contractors themselves. 

ALTERNATIVES EXAMINED. 
Other alternatives to achieve 
balance at the bargaining table 
were discussed, such as the com- 
petitive role of merit shop (non- 
union) in holding down wage 
settlements, the combined threat 
of prefabrication and District 50 


Chance to fell views on health 


Continued from page 5 
care. Collins is a member of the 
hearing panel. 

Study Commission Chairman 
Nils Eklund said _ interested 
groups have been encouraged to 
be represented. Groups wishing 
to have their say at the hearings 
should ask for an explanatory 
letter and a special form from 
the Health Care Services Agency, 
c/o 1411 East Thirty-first Street, 
Oakland 94602. 

The commission is an advisory 
group to “review, react and com- 
ment on” matters relayed to it 
from a management consultant 
group hired by the county to 
study measures for efficiency 


No action now 


Continued from page 1 


erybody is looking for a way to 
get off the hook.” 

Nixon has executive power to 
freeze wages and prices through 
March. 

Childers warned the depart- 
ment and international officers 
that California construction la- 
bor is apprehensive of tough bar- 
gaining with a possible lockout 
threat, plus Nixon’s wage cut- 
ting proposals. 

“I gathered that they were just 
as happy that if it happens it 
will happen in California where 
we’re better organized and can 
perhaps make a better stand,” he 
commented. 


Beech-Nut goes union 


Beech-Nut Foods soon will car- 
ry a union label as result of the 
Bakers & Confectionery Workers’ 
victory in a National Labor Relz- 
tions board runoff election over 
a company union, 697 votes to 
491, at Beech-Nut’s Canajoharie, 
New York, plant. 
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and economy of the new Health 
Care Services Agency. 

The county last year consoli- 
dated administration of its 
Highland and Fairmont Hosp- 
itals, mental health services and 
other county health care facili- 
ties into the new agency. 

Dr. James C. Malcolm, director 
of the agency is to refer to the 
study commission matters which 
the consultants pass on to him. 

This week’s hearing is to look 
at medical care and at public 
and preventive health, and next 
week’s hearing will study men- 
tal health service. 

The two hearings next month 
will cover all health care areas. 


on pay threat 


President Paul L. Jones told 
the council that his union, the 
Laborers, would seek substantial 
wage increases because worker 
productivity was up five to 10 
times. The same applies to oth- 
er construction unions, he said. 


Don't blame wages 


Miami, with $47.25 a day 
hotel rates and a $17.25 price 
for a hotel restaurant meal, is 
an example of inflation which 
can’t be blamed on building 
craftsmen or any other 
workers. 

Secretary - Treasurer Lamar 
Childers told the Alameda 
County Building Trades Coun- 
cil that he found those prices, 
although Miami culinary and 
hotel labor makes far less than 
comparable workers here. 

The hotel where he stayed 
during the AFL-CIO Building 
Trades Department meeting 
couldn’t blame its rates on 
building trades wages since it 
was built at least 15 years ago, 
he pointed out. 
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vertical and horizontal union 
structures, the use of piecework 
or other incentive systems, the 
development of different classi- 
fications in labor contracts to 
establish wage rates more equal 
to the skill and difficulty re- 
quired for certain types of work. 

These, and other ideas were 
explained by professionals from 
their own experiences. By shar- 
ing these concepts, it was hoped 
that some negotiators would be 
able to incorporate them in their 
bargaining process.to an advan- 
tage. Creative collective bar- 
gaining depends on knowledge 
of workable alternatives. 

THE KEY ROLE OF THE 
OWNER - USER. Our largest 
Owner-users (industrial, com- 
mercial, utility and government- 
al) not only by their presence, 
but by their active contribution 
to the discussions, showed every- 
one. that they were committed 
to helping the Construction In- 
dustry win its battle against in- 
flation. Cooperation during 
Strike situations was a generally 
accepted commitment by the 
owner-users. There were strong 
hints of even some form of fin- 
ancial assistance during work 
stoppages. 

The contractors and the own- 
er-users realized how dependent 
each was on the other to stop 
inflation. Everyone agreed that 
the owner had the power to 
swing a settlement in favor of 
management or labor. Construc- 
tion Employers also have a re- 
sponsibility of informing the 
Owners of thevwsignificance of 
their construction employment 
practices during a work stop- 
page. 

DESIGN FOR ACTION. Too 
many of us have attended Con- 
ferences where the _ problems 
were readily defined and solu- 
tions articulated but no action 


All for one -- two 
I-J unionists spurn 
jail work furlough 


Two union representatives 
spurned work furloughs and 
went back to Marin County jail 
last week, charging the county 
had given unequal treatment to 
a third sentenced with them 
over an incident in the long 
San Rafael Independent-Journal 
strike. 


All three — President Jack 
Goldberger of Teamster Period- 
ical Drivers 921 and Typographi- 
cal Union Local 21 President 
Leon Olson and Representative 
Don Abrams—were due to finish 
their terms at 8 a.m. Thursday of 
this week. 


After three days and four 
nights in jail, Olson and Abrams 
got work furloughs from the 
county probation department, 
allowing them to work by day 
while they spent nights in jail. 

Goldberger was denied fur- 
lough, although unionists point- 
ed out that his work schedule 
was similar to those of the two 
others. 


His attorney, Duane Beeson, 
charged that the denial showed 
the scab-hiring I-J’s power in 
Marin County and that it feels 
Goldberger was mainly respon- 
sible for the rally over which 
the three were jailed. 


They were found in contempt 
of a picket-limiting injunction 
over a mass labor rally February 
14, 1970 at the I-J building, and 
were sentenced to 15 days by 
Marin Superior Judge Thomas F. 
Keating. 

Meanwhile, Assemblyman John 
Burton introduced a resolution 
asking a legislative study of the 
dispute with a view to solution. 

Local 21 struck the I-J Janu- 
ary 7, 1970 and the paper has 
operated with  strikebreakers 
since. 


What contractors are talking about as bargaining nears 


followed. This Conference was 
different. 


The Construction Employer 
Representatives met privately in 
an inspired charged-up atmos- 
phere to take the first step in 
forming a Construction Industry 
Council for all of California. 


All the Construction Employer 
Associations in California are be- 
ing invited to send Delegates to 
this Conference (Constitutional 
Convention) to lay the ground- 
work for some form of coordin- 
ated Multi-Employer Organiza~ 
tion. Statewide committees have 
been established to present con- 
crete proposals for review, modi- 
fication, and adoption by the 
assembled representatives, in- 
volving the three principal step- 
ping stones to the formation of 
a Statewide Body. 

1. Goals & Time Tables. This 
committee will set forth realis- 
tic objectives of the new Organ- 
ization with recommendations 
on ways and means to accomp- 
lish these goals. Ideally, the 
time tables may take the form 
of Critical Path Methods (CPM). 

2. Structure and Organization. 
From the goals will develop the 
type of organization to accomp- 
lish them, This Committee will 
present recommendations at- 
tempting to resolve the not-too- 
simple problems of integrating 
the different organizational 
structures and operating pro- 
cedures of the various Trade As- 
sociations into a workable solu- 
tion. 

3. Mutua Assistance and Sup- 
port, This committee will deter- 
mine the various systems of co- 
operation and assistance such 
as informational, economic, and 
perhaps inspirational. The par- 
ticipants in these systems m3y 
include the owner-users and the 
financial community. 


MARIE MILLICK & FRIEND 
1 woman, 1 St. Bernard picket line 


Case of the pants 
suit uniforms 


Dental Technicians Local 99 
filed a grievance against the J. 
C. Campbell Richmond dentist 
office order to women employes 
against wearing pants suit uni- 
forms. 

The women, saying the suits 
are comfortable, were still wear- 
ing them this week. Management 
told the union its grievance was 
unacceptable since no_ union 
members had been disciplined. 

Meanwhile, a non-member, 
Marie Millick, who had support- 
ed the union’s position, was fired 
on management’s accusation of 
mistakes in her work. Her posi- 
tion was not covered by the 
union contract. 

She picketed, with the help of 
her St. Bernard dog, in protest. 

The union held its grievance 
in abeyance to be prosecuted if 
action is taken against members. 


HEARST publishes Avon pa- 
Pperback books. Don’t buy any 
Hearst publication until Hearst 
Stops scabbing in Los Angeles. 


